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Accommodations for Persons with Disabilities 
 
 

GE Appliances is committed to providing equal opportunity in employment for qualified 
individuals with disabilities. GE Appliances will fully comply with the Americans with Disabilities 
Act as Amended (“ADAAA”), the Rehabilitation Act of 1973 and applicable state/local laws 
(hereinafter the “law”), and our Fair Employment Policy by: 

 
• prohibiting discrimination on the basis of disability against qualified individuals who 

can perform the job with or without a reasonable accommodation; 
• providing a reasonable accommodation in the workplace for individuals with 

disabilities who  are qualified, where such accommodations do not cause undue 
hardship or the disability (with or without accommodation) does not create a direct 
threat to the health and safety of the individual or others; 

• conducting any health-related assessments and examinations and maintaining 
medical records in compliance with the law; and 

• prohibiting retaliation against anyone for raising or helping to resolve an 
accommodation request or a concern covered by this Procedure.is an equal 
opportunity employer and is committed to fair employment practices. In accordance 
with applicable law, the Company prohibits harassment and discrimination against 
employees, applicants for employment, and individuals providing services to GE 
Appliances based on their race, religion, religious creed, color, national or ethnic 
origin, ancestry, physical or mental disability, medical condition, genetic 
information, marital status, sex (including pregnancy), gender (including gender 
identity and expression), age, sexual orientation, military and veteran status and any 
other consideration protected by federal, state or local law (“protected 
characteristics”). 

 




